



























































































I	never	normally	feel	compelled	enough	to	comment	on	things	that	go	round	uni	info,	but	I	have	to	say	I	am	disgusted	and	enraged	by	these	comments	made	by	Professor	Xxxxx.	It	may	be	The	Xxxxx	[newspaper],	but	a	direct	quote	is	a	direct	quote.	I’m	ashamed	to	be	associated	with	an	institution	that	would	employ/maintain	employment	of	an	individual	who	would	publicly	make	such	comments.	I	would	like	to	hear	an	official	response	from	the	powers	that	be	within	University	Management.	 ***	As	a	University	of	Xxxxx	academic	working	in	the	social	sciences	of	sport	-	primarily	challenging	discrimination	and	pursuing	social	justice	in/through	sport	-	I	support	Xxxxx,	Xxxxx	and	Xxxxx	in	disassociating	myself	from	Prof.	Xxxxx's	comments.	 ***	Aside	from	repeating	the	dissociation	from	the	comments	made	by	Xxxxx	Xxxxx,	I	echo	the	call	demanding	University	Management	provide	a	response	detailing:	how	and	why	these	comments	were	allowed	to	be	made	in	such	a	way	that	Xxxxx	was	seemingly	representing	the	University,	and	whether	they	intend	on	maintaining	his	position	as	a	Visiting	Professor.	I,	for	one,	should	hope	not.	***	But	who	or	what	is	being	dissociated	from	what?	Or	whom?	Aren't	WE	the	university	and,	given	the	tragic	events	in	France	[Charlie	Hebdo],	a	community	that	not	only	should	welcome	offence	but	actively	encourage	it?	Voltaire	put	it	more	eloquently...	The	correct	way	to	fight	opinion	is	with	opinion.	Not	by	attempting	to	suppress	the	man's	views	whatever	they	may	be.		 ***	These	comments	are	absolutely	disgusting.	Regardless	of	what	has	happened	in	France,	mindless	regurgitation	of	the	dominant	culture's	stereotypes	of	the	'lower	classes'	does	not	pass	as	academic	debate.	Is	this	what	academia	represents	in	ConDem	Britain?		 ***	I	have	to	say	that	I	find	it	dispiriting	that	otherwise	intelligent	colleagues	are	bringing	up	issues	that	have	nothing	to	do	with	what's	being	proposed.	No	one	is	proposing	censorship;	no	one	is	objecting	to	anyone's	expressing	their	views;	no	one	is	objecting	to	giving	offence.	All	that	is	being	proposed	is	that	the	University	of	Xxxxx	publicly	dissociate	itself	from	the	views	expressed	in	the	Evening	Xxxxx,	lest	anyone	suppose	that	their	author's	membership	of	the	University	implies	the	institution's	agreement	with	them.	 	***	I	support	all	of	the	messages	here	that	disassoicate	from	these	comments.	This	is	deeply	troubling	to	me	because	it	seems	to	be	yet	another	expression	of	how	there	is	a	complete	and	general	lack	of	understanding	of	rape	culture	in	our	society.	To	so	earnestly	and	nonchalantly	compare	rape	to	"drink	driving"	or	"assaulting	a	police	officer",	as	though	there	could	ever	be	some	kind	of	equivocation	between	these,	either	on	the	level	of	how	they	are	experienced	by	individuals,	or	in	terms	of	their	deep	social	meaning	and	history,	is	not	simply	mindless,	but	extremely	damaging.	Given	that	the	university	itself	is	currently	a	site	on	which	structural	and	cultural	problems	of	rape	and	misogyny	are	being	combated,	I	think	that	comments	like	these	must	not	be	allowed	to	slip.		
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	Personally,	I	feel	weary	of	the	recent	climate	in	which	feminists	are	constantly	being	forced	into	a	position	of	"moral	outrage"	by	thoughtless	and/or	reactionary	comments.	So,	rather	than	taking	this	position,	which	is	simply	a	pole	in	a	pre-formed	debate,	I	would	prefer	that	we	begin	to	do	something	more	constructive.	I	think	that	University	of	Xxxxx	should	take	this	as	a	cue	to	invigorate	its	attempt	to	turn	itself	into	an	institution	with	model	gender	relations,	and	to	direct	more	of	its	apparent	radical	and	forward	thinking	energies	and	resources	to	this	end.	Of	course,	this	may	well	begin	with	requesting	that	the	university	respond	to	these	comments.		***	For	Professor	Xxxxx	to	claim	that	Ched	Evans	has	been	bullied,	and	for	the	player	himself	to	state	that	he	is	the	victim	of	‘mob	rule’,	completely	ignores	the	plight	of	the	victim.	More	importantly,	it	ignores	the	symbolic	effect	on	thousands	of	victims	and	potential	victims.	It	suggests	that	football	is	happy	to	welcome	unrepentant	convicted	rapists.	Whether	the	convicted	rapist	Ched	Evans	wanted	to	be	a	role	model	is	irrelevant	in	this	case.	He	has	chosen	to	pursue	a	career	which	confers	upon	certain	public	responsibilities.	The	FA,	football	clubs,	PFA,	and	players	have	that	public	responsibility.				The	University-wide	e	mailing	correspondence	involved	debate	as	well	as	detailed	explanation	of	the	ramifications	of	a	sport	professor’s	apparent	lack	of	insight	when	it	comes	to	rape	and	rape	culture.	The	email	activity	might	be	viewed	as	a	reflection	of	collective	challenge	to	sexism	and	misogyny,	and	it	is	possible	to	see	moments	of	support	and	solidarity.	Additionally,	an	example	of	this	support	can	be	found	in	a	private	email	interaction,	which	involved	myself:			Xxxxx,	Without	sounding	patronising,	I	want	to	say,	this	is	a	very	important	response	-	thank	you.	Jayne			 Hi	Jayne,		I	really	appreciate	your	personal	response	to	me.	To	be	honest	after	sending	I	was	nervous/anxious	at	what	response	I	may	get.	I	don't	have	the	academic	lexicon	or	weighty	intelligence	to	battle	with	some	of	the	heavy	thinkers	in	the	uni.		I	was	just	mad	as	hell	as	a	working	class	woman	who	has	experienced	gender/sexual	violence.	So,	thank	you!			It	is	not	always	easy	for	all	individuals	to	make	agented	responses	to	incidents	of	discrimination.	The	electronic	world	of	e	mailing	offers	a	form	of	anonymity	and	might	make	it	easier	for	individuals	to	contribute	to	anti-discriminatory	rhetoric.	
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At	the	same	time,	e-mailing	as	well	as	virtual	forums	such	as	Blogs	and	Twitter	provide	fertile	grounds	for	discrimination	to	develop.	Rani	Abraham’s	disclosure	to	the	press	(May	11,	2014)	of	Richard	Scudamore’s	ribald	sexist	e-mail	commentary	provides	one	case	that	is	not	specific	to	university	culture,	but	involves	the	sports	workplace	of	football.	The	incident	demonstrates	both	the	production	of	discrimination	and	the	construction	of	calls	for	anti-discrimination.		
	
Conclusions	In	this	chapter	I	have	introduced	the	idea	of	neo-discriminations	and	gone	on	to	demonstrate	how	everyday	forms	of	sexism	and	misogyny	are	contemporary	feminist	concerns.	I	have	linked	the	recent	scholarly	and	popular	cultural	turn	to	the	everyday	with	the	existing	feminist	work	on	misogyny.	This	demonstrates	the	importance	of	historical	context	in	any	current	analyses.	Additionally,	I	have	exposed	how	feminists	who	challenge	the	trite,	banal	and	mundane	forms	of	sexism	and	misogyny	(e.g.,	manspreading	and	mansplaining)	are	often	viewed	as	monster/not	monsters	and	killjoys.	This	positioning	can	operate	to	devalue	anti-discriminatory	efforts	by	agented	individuals,	and	collectives.		I	have	asked:	How	do	we	identify	discriminations?	And,	I	have	asked:	How	do	we	oppose	and	challenge	the	‘concealed	well-springs’	and/or	‘reams	of	tiny	pinpricks’	of	sexism	in	our	sporting	worlds?	To	answer	the	first	question,	I	advocate	a	reflective	and	bold	approach,	which	at	times	will,	no	doubt,	position	the	challenger	as	feministkilljoy.	In	terms	of	how	do	we	oppose	discrimination,	my	contention	throughout	is	for	collaboration	and	to	take	collective	action:	for	individuals	to	coalesce	into	collectives	and	form	networks	of	solidarity.	Ideally	this	coming	together	should	be	sustained,	but	if	this	is	not	possible	then	short-lived	actions	of	opposition	are	valuable	as	is	evidenced	by	the	dissociation	e-mail	scenario	(note:	the	University	did	publicly	and	officially	dissociate	from	the	male	sport	professor).	The	example	demonstrates	the	ways	the	Internet	is	proving	useful	as	a	platform	for	agented	and	collective	expression	of	anti-discrimination.			
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Finally,	as	a	feminist,	it	is	much	easier	to	have	men	and	women	in	the	realm	of	sport	academia	who	are	feminist	allies	and	feminist	interventionists,	than	it	is	to	have	men	and	women	who	are	apologists	for,	and	bystanders	to,	sexism	and	misogyny.	Everyday	discrimination	in	the	form	of	sexism	and	misogyny	can	be	opposed	and	there	are	various	official	and	unofficial	ways	this	can	be	achieved.						
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